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Equal Employment Opportunity and Affirmative Action Aug 10 2020 First published in 1985. In this remarkable book, the author has compiled a large collection
of resource material that will be of benefit to the student as well as the practitioner of equal employment and affirmative action (EEO/AA). This book includes a
broad scope of information on EEO/AA from its infancy and progresses through its rapidly changing and developing stages. Indeed, this book will be an
invaluable asset in easily acquiring and supplementing one’s basic knowledge as well as providing a general overview of the subject area.
Recruitment and Selection Aug 02 2022 The workforce is changing and talent management is more important than ever. Recruitment and Selection: Strategies
for Workforce Planning & Assessment unpacks best practices for designing, implementing, and evaluating strategies for hiring the right people. Using a proven
job analysis framework, author Carrie A. Picardi uses her academic and industry experience to teach students how to assess candidates in an accurate, legal, and
ethical manner. With clarity and relevance, this book truly bridges theory and concept with practice in an engaging manner and will benefit students who need to
hit the ground running to successfully manage workforce needs and activities in a myriad professional settings.
Next Generation Technology-Enhanced Assessment Nov 24 2021 This book examines the types of web-based testing applications that exist, their technical
requirements, and their acceptability and use in various countries.
Employment Testing May 07 2020
Employment Personality Tests Decoded Mar 29 2022
Perfect Numerical Test Results Oct 12 2020 Perfect Numerical Test Results is the essential guide for anyone who wants to secure their ideal job. Written by a
team from Kenexa, one of the UK's leading compilers of psychometric tests, it explains how numerical tests work, gives helpful pointers on how to get ready,
and provides professionally constructed sample questions for you to try out at home. It also contains an in-depth section on online testing - the route that more
and more recruiters are choosing to take. Whether you're a graduate looking to take the first step on the career ladder, or you're planning an all-important job
change, Perfect Numerical Test Results has everything you need to make sure you stand out from the competition. The Perfect series is a range of practical
guides that give clear and straightforward advice on everything from getting your first job to choosing your baby's name. Written by experienced authors
offering tried-and-tested tips, each book contains all you need to get it right first time.
Essentials of Personnel Assessment and Selection Feb 13 2021 Essentials of Personnel Assessment and Selection discusses the essentials that managers and
other well-educated people should know about the assessment processes so widely used in contemporary society--and so widely not understood. It emphasizes
that good prediction requires well-formed hypotheses about personal characteristics that may be related to valued behavior at work and the need for developing a
theory of the attribute one hypothesizes as a predictor--a thought process too often missing from work on selection procedures. In addition, it explores such
topics as team-member selection, situational judgment tests, non-traditional tests, individual assessment, and testing for diversity. The goal is to produce an
accessible guide to assessment that covers basic and advanced concepts in a straight-forward, readable style. It provides a review of the most relevant statistical
concepts and modern selection practices that will equip the reader with the tools needed to be competent consumers of assessment procedures and practices, and
to be well-informed about the kinds of questions to be answered in evaluating them. This book will appeal to instructors of advanced undergraduate and master's
level courses on personnel selection and assessment. If supplemented by other readings on selected topics, it would be useful in doctoral seminars. Also,
students interested in becoming users of research-based assessment and selection information and techniques will find it useful.
Fairness in Employment Testing Apr 29 2022 Declining American competitiveness in world economic markets has renewed interest in employment testing as a
way of putting the right workers in the right jobs. A new study of the U.S. Department of Labor's General Aptitude Test Battery (GATB) Referral System sheds
light on key questions for America's employers: How well does the GATB predict job success? Are there scientific justifications for adjusting minority test
scores? Will increased use of the GATB result in substantial increases in productivity? Fairness in Employment Testing evaluates both the validity
generalization techniques used to justify the use of the GATB across the spectrum of U.S. jobs and the policy of adjusting test scores to promote equal
opportunity.
Drug Abuse Curriculum for Employee Assistance Program Professionals Oct 31 2019
Test Bias in Employment Selection Testing Jul 21 2021 This book provides students with a concise introduction to test bias from a psychometric point-of-view
without statistics. It uses easy to understand graphs to explain complex technical approaches to test bias giving readers a highly sought-after knowledge enabling
them to be better consumers of tests. Studies performed by the Society for Human Resource Management (SHRM) consistently show that selection is a key
competency for Human Resource (HR) professionals. Knowledge of test bias is a key component to effectively and legally performing this highly valued HR
function. Unfortunately, test bias is rarely covered in HR classes or is presented in a highly technical manner geared to individuals with strong statistical and
mathematical backgrounds. This book, requiring no previous statistical or mathematical knowledge, can be used as a supplemental textbook for any class that
deals with selection, staffing, or measurement at the undergraduate or graduate level.
Student Workbook To Accompany Miller and Lovler’s Foundations of Psychological Testing Mar 05 2020 This practical workbook offers a wealth of
opportunities for students to apply knowledge learned from the best-selling core text, Foundations of Psychological Testing, Sixth Edition. Exercises and
projects allow students to review, engage in, and master concepts, while multiple choice and short answer questions allow students to assess their understanding
at the conclusion of each chapter. INSTRUCTORS: Bundle the workbook with Leslie A. Miller and Robert L. Lovler’s core text, Foundations of Psychological
Testing, Sixth Edition, for only $5 more! Bundle ISBN: 978-1-5443-6670-8
Complete Guide to Pre-Employment Testing Nov 05 2022 Aptitude tests are a critical and the most common element in the job selection process. These tests
(also known as IQ, intelligence and psychometric tests) measure a range of verbal, numerical & abstract skills. These tests, mostly developed by testing agencies
and specialists in the field such as SHL and OPP, are commonly used by recruitment agencies and employers. They aim at evaluating your intelligence and are
used for one purpose only to assist recruiters in finding those candidates with the highest scores. Aptitude tests are rather difficult, but the good news is that Job
Test Prep offers: introduction to and knowledge of the relevant tests and test providers such as SHL, prior to the real ones individually tailored courses based on
your line of work multi mode on-line training system 'step-by-step' and 'real simulation' mode. constructive feedback and tips on how to improve your scores in

your next test. These four elements will significantly improve your tests results and thus, improve your chances to land that job. Once you've completeed this
preparation book, you'll feel knowledgeable, comfortable and ready to face the challenge of the test.
Abstract Reasoning Tests May 31 2022 KEY CONTENTS OF THIS GUIDE INCLUDE: - Contains invaluable tips on how to prepare for abstract reasoning
tests; - Written by an expert in this field in conjunction with recruitment experts; - Contains lots of sample test questions and answers.
Mechanical Aptitude Test Dec 26 2021 The General Aptitude and Abilities Series provides functional, intensive test practice and drill in the basic skills and
areas common to many civil service, general aptitude or achievement examinations necessary for entrance into schools or occupations. The Mechanical Aptitude
Passbook(R) prepares you by sharpening the skills and abilities necessary to succeed in a wide range of mechanical-related occupations. It includes
supplementary text on machines and provides hundreds of multiple-choice questions that include, but are not limited to: use and knowledge of tools and
machinery; basic geometry and mathematics; mechanical comprehension; and more.
Ask the Headhunter Jul 01 2022 Offers professionals advice on how to showcase their skills, and lists the four essential questions jobseekers should be able to
answer to get any job
The Assessment Centre Aug 22 2021 Studienarbeit aus dem Jahr 2009 im Fachbereich Jura - Zivilrecht / Arbeitsrecht, Note: keine, Hochschule Bremen,
Sprache: Deutsch, Abstract: Assessment Centre procedures (AC-procedures) are widely used as a target orientated business personnel applicant selection
method, and are deployed in larger, and increasingly in medium scale companies. Whilst the currently available literature on this particular topic mainly covers
the personnel policy and psychological aspects such as development, implementation and usage of AC procedures, but also strategies, tasks, exercises and the
prognostic validity, the legal implications of conducting recruitment tests have hardly been looked into. However, it is especially in conjunction with individual
and collective employment legislation implications and also under the legal aspects of data protection that the planning and implementation of an AC raises a
number of different questions for human resources representatives in practice. Through the combination of a number of different procedures, the AC tests prove
a high degree of validity as far as the measurement of the actual suitability of the applicant is concerned, as well as a high level of accuracy and objectivity. But
above all, they are highly transparent and offer the participants a good insight into, and comprehension of the procedures. Secondly, the advantages of an AC
test, for the individual applicant, lie in the fact that it can reveal relevant statements about their potential, and give the applicant the assurance, because of the
extra aptitude tests to see if they can do the job in question, that their abilities and aptitudes are in line. This paper will first of all outline exactly what an
Assessment-Centre is, what characteristics it has, when and under what circumstances it is appropriate to implement and what exactly takes place. With this as a
basis, we will be looking at the legal implications of an AC procedure in great detail, and what one needs to consider legally when conducting such a test.
Thereby it is basically all about the question of exactly to what level the general personal rights and the human dignity of the participants are affected, what codetermination rights the works council have when introducing and conducting aptitude tests and what data protection rights implications do aptitude tests have.
A final summery will conclude this paper.
The use of integrity tests for pre-employment screening. Dec 14 2020
Personality Assessment Nov 12 2020 Personality Assessment provides an overview of the most popular self-report and performance-based personality
assessment instruments. Designed with graduate-level clinical and counseling psychology programs in mind, the book serves as an instructional text for courses
in objective or projective personality assessment. It provides coverage of eight of the most popular assessment instruments used in the United States—from
authors key in creating, or developing the research base for these test instruments. The uniquely informed perspective of these leading researchers, as well as
chapters on clinical interviewing, test feedback, and integrating test results into a comprehensive report, will offer students and clinicians a level of depth and
complexity not available in other texts.
The Aptitude Test Workbook Sep 30 2019 Most organizations and many educational institutions use some form of psychological testing as part of their
employment or selection procedure. This can represent a considerable challenge and practice is essential for a candidate to perform to the best of their
abilities.This title is packed with practice material and useful tips. There are 16 tests containing over 400 practice questions, with explanations, that will help
anyone prepare for the real thing. It should also help candidates gain greater awareness of their aptitudes and abilities - what they are good at and what kind of
jobs they might be best suited to.This workbook should help anyone to improve on key skills and learn their own strengths.
Why Do So Many Incompetent Men Become Leaders? Sep 03 2022 Look around your office. Turn on the TV. Incompetent leadership is everywhere, and
there's no denying that most of these leaders are men. In this timely and provocative book, Tomas Chamorro-Premuzic asks two powerful questions: Why is it so
easy for incompetent men to become leaders? And why is it so hard for competent people--especially competent women--to advance? Marshaling decades of
rigorous research, Chamorro-Premuzic points out that although men make up a majority of leaders, they underperform when compared with female leaders. In
fact, most organizations equate leadership potential with a handful of destructive personality traits, like overconfidence and narcissism. In other words, these
traits may help someone get selected for a leadership role, but they backfire once the person has the job. When competent women--and men who don't fit the
stereotype--are unfairly overlooked, we all suffer the consequences. The result is a deeply flawed system that rewards arrogance rather than humility, and
loudness rather than wisdom. There is a better way. With clarity and verve, Chamorro-Premuzic shows us what it really takes to lead and how new systems and
processes can help us put the right people in charge.
PHR / SPHR Professional in Human Resources Certification Study Guide Aug 29 2019 NOTE: The exam this book covered, PHR/SPHR: Professional in
Human Resources Certification, Fourth Edition, was retired SYBEX in 2018 and is no longer offered. For coverage of the current exam PHR and SPHR
Professional in Human Resources Certification: 2018 Exams, Fifth Edition, please look for the latest edition of this guide: PHR and SPHR Professional in
Human Resources Certification Complete Study Guide: 2018 Exams, Fifth Edition (9781119426523). The demand for qualified human resources professionals
is on the rise. The new Professional in Human Resources (PHR) and Senior Professional in Human Resources (SPHR) exams from the Human Resources
Certification Institute (HRCI) reflect the evolving industry standards for determining competence in the field of HR. This new edition of the leading PHR/SPHR
Study Guide reflects those changes. Serving as an ideal resource for HR professionals who are seeking to validate their skills and knowledge, this updated
edition helps those professionals prepare for these challenging exams. Features study tools that are designed to reinforce understanding of key functional areas
Provides access to bonus materials, including a practice exam for the PHR as well as one for the SPHR. Also includes flashcards and ancillary PDFs Addresses
key topics such as strategic management, workforce planning and employment, compensation and benefits, employee and labor relations, and Occupational
Safety and Health Administration regulations This new edition is must-have preparation for those looking to take the PHR or SPHR certification exams in order
to strengthen their resume.
Core Data Elements and Common Definitions for Employment and Training Programs Feb 02 2020
Psychological Testing in the Service of Disability Determination Jul 29 2019 The United States Social Security Administration (SSA) administers two
disability programs: Social Security Disability Insurance (SSDI), for disabled individuals, and their dependent family members, who have worked and
contributed to the Social Security trust funds, and Supplemental Security Income (SSSI), which is a means-tested program based on income and financial assets
for adults aged 65 years or older and disabled adults and children. Both programs require that claimants have a disability and meet specific medical criteria in
order to qualify for benefits. SSA establishes the presence of a medically-determined impairment in individuals with mental disorders other than intellectual
disability through the use of standard diagnostic criteria, which include symptoms and signs. These impairments are established largely on reports of signs and
symptoms of impairment and functional limitation. Psychological Testing in the Service of Disability Determination considers the use of psychological tests in
evaluating disability claims submitted to the SSA. This report critically reviews selected psychological tests, including symptom validity tests, that could
contribute to SSA disability determinations. The report discusses the possible uses of such tests and their contribution to disability determinations. Psychological
Testing in the Service of Disability Determination discusses testing norms, qualifications for administration of tests, administration of tests, and reporting
results. The recommendations of this report will help SSA improve the consistency and accuracy of disability determination in certain cases.
Psychological Testing Apr 05 2020 This book is an introductory text to the field of psychological testing primarily suitable for undergraduate students in
psychology, education, business, and related fields. This book will also be of interest to graduate students who have not had a prior exposure to psychological
testing and to professionals such as lawyers who need to consult a useful source. Psychological Testing is clearly written, well-organized, comprehensive, and
replete with illustrative materials. In addition to the basic topics, the text covers in detail topics that are often neglected by other texts such as cross-cultural
testing, the issue of faking tests, the impact of computers and the use of tests to assess positive behaviors such as creativity.

Personnel Testing and Equal Employment Opportunity Sep 22 2021
Occupational Outlook Handbook May 19 2021
Oxford Handbook of Personality Assessment Apr 17 2021 As one of psychology's oldest fields, personality assessment is one of the most extensively studied
subsets of contemporary psychology. This work synthesizes new and existing literature with clinical practice to provide a comprehensive volume on
contemporary personality assessment.
Essential Study Skills Dec 02 2019 Packed with study tips, activities, templates and quotes from students, this is your essential guide to university, showing you
step-by-step how to study effectively and make the best of your time at university. Whether you are going to university straight from school, a mature, or an
overseas student studying in the UK for the first time, you?ll find out how to: Sail through those tricky first weeks Get the most out of lectures by understanding
how you learn Learn techniques for academic writing and research Effectively work with others in groups, seminars and workshops Write assignments and pass
exams with flying colours Build your CV and plan your next steps after graduation. New to this edition is content on how to thrive at university, learn and
research digitally, and how to develop your employability skills. The Student Success series are essential guides for students of all levels. From how to think
critically and write great essays to planning your dream career, the Student Success series helps you study smarter and get the best from your time at university.
Plant Operator Selection System Secrets Jun 19 2021 ***Includes Practice Test Questions*** Plant Operator Selection System Secrets helps you ace the
Plant Operator Selection System without weeks and months of endless studying. Our comprehensive Plant Operator Selection System Secrets study guide is
written by our exam experts, who painstakingly researched every topic and concept that you need to know to ace your test. Our original research reveals specific
weaknesses that you can exploit to increase your exam score more than you've ever imagined. Plant Operator Selection System Secrets includes: The 5 Secret
Keys to POSS Exam Success: Time is Your Greatest Enemy, Guessing is Not Guesswork, Practice Smarter, Not Harder, Prepare, Don't Procrastinate, Test
Yourself; A comprehensive General Strategy review including: Make Predictions, Answer the Question, Benchmark, Valid Information, Avoid Fact Traps, Milk
the Question, The Trap of Familiarity, Eliminate Answers, Tough Questions, Brainstorm, Read Carefully, Face Value, Prefixes, Hedge Phrases, Switchback
Words, New Information, Time Management, Contextual Clues, Don't Panic, Pace Yourself, Answer Selection, Check Your Work, Beware of Directly Quoted
Answers, Slang, Extreme Statements, Answer Choice Families; A comprehensive Content review including: Power Plant Operator, Specialized Training, Solve
Problems, Adjustments, Electrical Power Station, Logs of Performance and Maintenance, Production, Safe Working Conditions, Emergency Situations, Water
Treatment Plant, Test Results, Independent Contractor, Mechanical Concepts, Tables and Graphs, Reading Comprehension, Mathematical Usage, Index Score,
Good Night's Sleep, Complete and Balanced Breakfast, Drink Plenty of Water, Practice Exercises, Assembly Questions, Double-Check Your Work, Jigsaw
Puzzles, Electronics Equipment, Spatial Intelligence, Manipulate Three-Dimensional Objects, Mechanical Concepts, Basics of Physics, Velocity of an Object,
Speed, Acceleration, and much more...
Using the concepts of reliability and validity, critically examine how confident Human Resource professionals should be in using interviews as an
effective selection technique Jun 27 2019 Essay from the year 2002 in the subject Business economics - Personnel and Organisation, grade: 15 of 20,
University of St Andrews (Management Department), course: Human Resource management, 23 entries in the bibliography, language: English, abstract: Using
the concepts of reliability and validity, critically examine how confident Human Resource professionals should be in using interviews as an effective selection
technique. Interviews are the most common selection technique for recruiting. Notwithstanding, this method has been frequently criticised. It is the task of this
essay to evaluate how valid and reliable they are. Therefore, firstly validity and reliability have to be defined to form a basis to start with. Secondly, different
types of interviews, beginning with the traditional type, will be presented and analysed. Thirdly, attempts to standardise and improve the interview in terms of
reliability and validity will be critically examined. Finally a short outlook will be given, to show that not everything can be related to be reliable and valid. This
text will analyse only selection interviews as the topic refers mainly to these. Furthermore it will only deal with personal interviews of employees, which
excludes, for example, telephone screening1. Every selection method has weaknesses and therefore it will become clear that interviews are not absolutely valid
and reliable, but nevertheless to fill certain vacant positions they will be still irreplaceable. Reliability and Validity are the two key characteristics that interviews
have to have to be a suitable method for selection. They measure if the chosen methods provide consistent results and if they adequately measure the
characteristic they are looking at2. “Reliability means that the selection methods, tests and ensuing results are consistent and do not vary with time, place or
different subjects”3. Or as Cowling puts it: “Reliability is a measure of the consistency with which a predictor continues to predict performance with the same
degree of success”4. That means that, for instance, two interviews at a different time and place, with different interviewers and questions but under otherwise
same conditions and with the same applicants will bring the same result; namely the best candidate should still be the best and the interviewees who failed
should still fail5. It is also possible to maintain the conditions, the applicants and the structure but to change the other parameters of the assessment.
Principles Jul 09 2020 #1 New York Times Bestseller “Significant...The book is both instructive and surprisingly moving.” —The New York Times Ray Dalio,
one of the world’s most successful investors and entrepreneurs, shares the unconventional principles that he’s developed, refined, and used over the past forty
years to create unique results in both life and business—and which any person or organization can adopt to help achieve their goals. In 1975, Ray Dalio founded
an investment firm, Bridgewater Associates, out of his two-bedroom apartment in New York City. Forty years later, Bridgewater has made more money for its
clients than any other hedge fund in history and grown into the fifth most important private company in the United States, according to Fortune magazine. Dalio
himself has been named to Time magazine’s list of the 100 most influential people in the world. Along the way, Dalio discovered a set of unique principles that
have led to Bridgewater’s exceptionally effective culture, which he describes as “an idea meritocracy that strives to achieve meaningful work and meaningful
relationships through radical transparency.” It is these principles, and not anything special about Dalio—who grew up an ordinary kid in a middle-class Long
Island neighborhood—that he believes are the reason behind his success. In Principles, Dalio shares what he’s learned over the course of his remarkable career.
He argues that life, management, economics, and investing can all be systemized into rules and understood like machines. The book’s hundreds of practical
lessons, which are built around his cornerstones of “radical truth” and “radical transparency,” include Dalio laying out the most effective ways for individuals
and organizations to make decisions, approach challenges, and build strong teams. He also describes the innovative tools the firm uses to bring an idea
meritocracy to life, such as creating “baseball cards” for all employees that distill their strengths and weaknesses, and employing computerized decision-making
systems to make believability-weighted decisions. While the book brims with novel ideas for organizations and institutions, Principles also offers a clear,
straightforward approach to decision-making that Dalio believes anyone can apply, no matter what they’re seeking to achieve. Here, from a man who has been
called both “the Steve Jobs of investing” and “the philosopher king of the financial universe” (CIO magazine), is a rare opportunity to gain proven advice unlike
anything you’ll find in the conventional business press.
Police Assessment Testing Jun 07 2020 Assessment centers continue to be the most accurate and concise testing procedures available for determining the
candidate that is better suited for a position and/or advancement. This fourth edition of Police Assessment Testing represents a significant updating of many of
the chapters from the previous edition. In terms of organization and topics, this edition is almost identical to the earlier versions with the exception of an
additional chapter containing practice exercises for a police assessment center that will benefit a candidate's awareness and application. Traditional managerial
polic.
Adverse Impact and Test Validation Oct 04 2022 Adverse impact analyses and test validation promote social justice and equity. Employers who unknowingly
use invalid tests or recruitment procedures that have an adverse impact are reducing minority and/or female representation in their workforce, unfairly screening
out qualified workers and (worst of all) just plain discriminating. Dan Biddle's Adverse Impact and Test Validation provides you with analyses that allow you to
identify which of your selection procedures have adverse impact. The validation steps will help you decide whether to keep the selection procedure (because it's
valid), change it, or stop using it altogether. This second edition contains new material on using multiple regression to evaluate pay practices and provides stepby-step instructions for using SPSS or Excel for evaluating your company's pay practices for possible inequities. New content on how to define "Internet
applicants" and set up defensible Basic Qualifications (BQs) for online recruiting will help employers ensure compliance with EEO regulations and screen in
qualified applicants. Specific guidelines for developing and validating written job knowledge tests, such as those used for police and fire promotional testing,
have also been included in this new edition. The CD included in the back cover of the book includes tools (which may be used on a trial evaluation basis)
describing several of the functions described in the book, including Adverse Impact Toolkit®, Test Validation and Analysis Program® (TVAP®), Guidelines
Oriented Job Analysis® (GOJA®) Manual, and Content Validity Checklists. This highly pragmatic guide goes beyond the concepts, theories and ideas behind
adverse impact and test validation. It not only explains what to do but crucially, also shows you how to do it. The second edition has been expanded to include

two brand new chapters with a new Appendix and comes with new editions of the accompanying software. As a means of protecting your organization from
litigation, damage to employee relations and to your corporate reputation, Adverse Impact and Test Validation is a 'must-have' purchase for human resource
professionals, testing and recruitment specialists.
Tests Sep 10 2020 Revises the information in the second edition and presents over 700 new or revised tests. The Psychology section contains 20 subsections,
Education has 54 subsections, and Business has 13 subsections. Does not contain reliability, validity, and normative data. Use the complementary "Test
Critiques" series for this information.
Psychometric Tests (the Ultimate Guide) Feb 25 2022
Using Basic Skills Testing to Improve the Effectiveness of Remediation in Employment and Training Programs for Youth Oct 24 2021
Testing and Assessment Jan 15 2021
Computerized Adaptive Testing Mar 17 2021 Modern computer technology has opened up several new possibilities for optimizing the administration of
educational and psychological tests. In computer adaptive testing (CAT), tests are automatically tailored to the proficiency level of the individual examinees.
Currently, nearly all large-scale testing programs in the western world are already adaptive or in the process of becoming so. Written by active CAT researchers
from Europe and North America, the chapters offer a comprehensive introduction to the latest developments in the theory and practice of CAT. The book can be
used both as a basic reference on the state of the art in CAT and a valuable resource in graduate courses on test theory. The theoretical chapters in this book
cover such topics as item selection and ability estimation, item pool development and maintenance, item calibration and model fit, and testlet-based adaptive
testing. The practical chapters describe the operational aspects of existing large-scale CAT programs.
Psychological Testing: Principles, Applications, and Issues Jan 03 2020 PSYCHOLOGICAL TESTING: PRINCIPLES, APPLICATIONS, AND ISSUES,
Eighth Edition explains the fundamentals of psychological testing, their important applications, and the controversies that emerge from those applications in
clinical, education, industrial, and legal settings. Robert M. Kaplan and Dennis P. Saccuzzo's engaging and thorough text demonstrates how psychological tests
are constructed and used, both in a professional setting and in everyday lives. Part I focuses on the core concepts that affect the evaluation of all tests. Part II
discusses the major types of psychological tests, while Part III looks at present-day issues affecting testing such as bias, laws, and ethics. Chapters are
independent enough to allow instructors to structure their class to achieve course objectives. A multitude of test profiles and sample items illustrate how
psychological testing is used and reported. Real-life case studies demonstrate the uses and misuses of psychological testing, helping to maximize student
interest, while Technical Example boxes assist students in grasping complex statistical concepts. Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
Using Individual Assessments in the Workplace Jan 27 2022 Written for human resource professionals, trainers, and managers, Using Individual Assessments in
the Workplace is an easy-to-read and easy-to-apply manual for using assessment tools. Step by step this much-needed resource leads the reader through the often
complex processes of job analysis, test selection, test administration and interpretation, and decision making. The authors—Leonard D. Goodstein and Erich P.
Prien—are leading experts in the field of workplace assessment. In this book they present a comprehensive resource that offers an introduction to individual
assessment, shows how to collect and analyze assessment data (including a five-step model for conducting this process), reveals how to perform psychological
measurement, develop and integrate individual assessment data, and report individual assessment results.
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